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ABSTRACT
Three hypotheses were derived from our basic premise that, anion women, social factors are crucial in the choice of a high status, non --traditional career.
(1) Women applying to nontraditional careers. should have lower affiliative needs than women applying to traditional careers.
(2) As compared with women entering a traditional field, women entering a nontraditional field (A) will consider being married and fieving children less important and (B) will be more likely to perceive nontraditional careers as compatiable with the satisfaction of social and marital needs.
(3A) As compared with women entering traditional fields, women entering nontraditional fields will be more likely to perceive the attitudes of significant others as favorable toward nontraditional careers.
(3B) As compared with women entering a traditional field, women entering nontraditional careers will be more likely to have a boyfriend who was supportive and tolerant of a nontraditional career.
Data were collected via mailed questionnaires from 153 traditional (nursing and medical rehabiliestion) applicants and 78 nontraditional (medical and dental) applicants.
The results supported' all three hypotheses. The basic premise of this paper is that among women, social factors and personality needs are crucial in the choice of a high status, nontraditional career. This premise is based on two arguments. First, although achievement needs would appear to be a logical determinant of striviag for success, this variable has not been especially useful for women. As O'Leary (1974, p. 819) commented in her recent literature review, "investigations of women's need to achieve have produced puzzling and ambiguous results."
Second, several authors (Horner, 1968 (Horner, , 1972 Bardwick, 1971; Hoffman, 1972) have suggested that females are more socio-emotionally oriented than males.
For example, Bardwick (1971) and Lipinski (1966) concluded that college women were most concerned about fulfillment of affiliative and interpersonal needs, whereas men were most concerned about fulfillment of achievement needs. Second, we felt that women's perceptions of how well they could satisfy various social and marital needs would also influence_their career choice.
From a cognitive consistency viewpoint (Heider, 1958; Newcomb, 1959) women who seek the fulfilment of socio-emotional needs but pursue nontraditional careers detrimental to these needs should experience imbalance. A woman seeking such a carEif-could reduce her imbalance in.a number of ways. In particular, she could reduce the importance she assigns to the fulfilment of social needs, or she could change her perception that the career interferes with the satisfaction of these needs. Assuming that nontraditional careers are more apt to interfere with the satisfaction of marital needs, the following predictions (Hypotheses 2A and 28) were generated. As compared with women entering a traditional field, women entering a nontraditional field (A) will consider being married and having children less important, and (B)
will be more likely to perceive nontraditional careers as compatible with the satisfaction of social and marital needs.
This -.prediction is consistent with Richardson's (1974) data. Among her samples of college seniors, she found that valuing marriage was significantlyrelated with a traditional career orientation. This prediction also appears consistent with Horner's work (1968 Horner's work ( , 1972 For example, Bailyn (1964) stated that the most important source of support or hostility for professional women are the attitudes held by men.
Hawley (1971, 1972) Generalizing from these arguments, it seems likely that the majority of women who are in professional fields would have been raised by mothers or fathers with favorable attitudes towards their daughters' innovative.
choice.
Based on the premise that perceived attitudes of men, and significant others are important determinants of women's career choice, the following hypotheses were generated:
3A.
As compared with women entering traditional,fields, women entering nontraditional fields will be more likely to perceive the attitudes of significant others as favorable toward nontraditional careers.
3B.
As compared with women entering a traditionn field, women entering nontraditional careers will be more likely to have had a boyfriend who was supportive and tolerant of a nontraditional career.
Method
Subjects.
Subjects included applicants to medical school, dentistry, nursing and medical rehabilitation. A career in medicine or dentistry was considered to be nontraditional for women; a career in nursing or medi al rehabilitation was considered to be traditional. The sample 04,11=129 of potential nontraditional respondents included all the applicants to medicine and dentistry with the exception of women over the age of twenty-five. The sample of potential traditional respondents (N=200) included all women applying to nursing or medical rehabilitation who had either an undergraduate degree in 6. 
Results
The final sample contained 78 nontraditional subjects (62 medical applicants and 16 dental applicants) and 153 traditional subjects (73 nursing 7.
applicants plus 80 medical rehabilitation applicants). The overall return rate was excellent for a mailed survey (74.5%). The return rates for the traditional and nontraditional groups were 71.3% and 76.5%, respectively (X 2 = 1.11, N.S.).
Background Characteristics
Several preliminary analyses of the data were performed to determine the comparability Of the samples on background characteristics. The data concerning the respondent's age, marital status, grade point average, father's education, mother's education, father's occupatiOn, mother's occupation, and mother's reason for working outside the home were analyzed by chi-square statistics. There were no differences between the groups with respect to marital status, mother's occupation, or grade point. The majority of women were single (68 nontraditionals and 139 traditionals); the majority of mothers were either unemployed or employed in lower status positions and the majority of women in both groups had grade points in the range of 3.0 -3.7 on a 4-point scale. One should recall the the GPAs for many of the traditional respondents (N=56) were based on high school grades while the GPAs for all the nontraditional respondents were based on university grades. Thus these data must be interpreted with caution. In both groups respondents with mothers working outside the home indicated that self-satisfaction was a more important factor than financial renumeration in determining mother's decision to work.
There was a significant difference in the age of the traditional and nontraditional subjects (X 2 = 36.62, df = 14, 2 4.05). The traditional. subjects tended to be younger than the nontraditionals. There were also differences in father's education (X Parents of nontraditional subjects tended to be better educated than parents of traditional subjects. Whereas the proportion of fathers with middle status occupations was similar in the two groups, differences were particularly apparent at the extreme ends of the scale.
There was a higher proportion of fathers of nontraditional subjects in higher status positions and higher proportion of fathers of traditionals in lower status positions.
Need Affiliation
In general, the major hypotheses of the study were confirmed. To test Hypothesis 1, the need affiliation scores of the traditional and nontraditional subjects were compared via a one-tailed t-test. As,predicted, the nontraditional groups had significantly lower need affiliation scores than did women in the traditional group (X = 14.14 vs. 16.29, t (220) = 5.14, It4.01).
Social and Marital Needs
To test Hypotheses 2A and 2B concerning social and marital needs, one tailed t-tests were performed. Traditionals clearly attributed greater importance to having children than did nontraditionals, t (229) = 3.85, 1t4:.01. They also had a significant tendency to attribute more importance to being married, t (229) = 1.7, k
Both groups indicated that careers in traditional fielets would be fairly compatible with social and marital needs, t (229) = 0.98, N.S. However, tie two groups differed in the degree to which they.rated nontraditional careers as compatible with social and marital needs. As predicted in Hypothesis 2D, nontraditional respondents perceived more possibility for fulfilling social and rarital needs while pursuring a nontraditional career Women's NontraditionalCareer Choice 9.
than did traditional respondents, t (229) = 1.91, IV .05.
Perceived Attitudes
To test Hypothesis 3A, concerning the perceived attitudes of significant others, a 2 x 2 x 6 repeated measures analysis of variance which adjusted for unequal Ns was used. The dependent variable was the perceived attitudes of significant others towards the career choices of women. The independent variables included one between group factor (traditional vs. nontraditional subjects) and two within group factors: 1) type of career being rated (nontraditional or traditional), and 2) as attributed by the respondent cat to six significant others (her mother, her father, most men, most women, her male friends and her female friends). The results of this analyses are shown in Table 1 . We will report primarily the data relevant to our hypothesis. In general, compared with traditionals, nontraditional subjects perceived the attitude of significant others toward nontraditional careers as more favorable.
(See the C x T interaction'in Table 1 , F (1,229) 4.42,2.<.01).
Thus, these data generally provide support for Hypothesis 3A.
Insert Table 1 about here Tukey's HSD tests for specific cell comparisons were calculated to determine which significant others were contributing to the overall effect (gee Table 2 ). Nontraditional women, as compared with traditional women, perceived-their mothers (t (2748) = 5.0; IL < .01), their fathers (t (2748)
Insert However, these subjects felt their female friends would prefer women to enter nontraditional rather than traditional careers.
The nontraditional females perceived all significant others as having a preference for one type of career over the other; they perceived all the people in their immediate lives--that is, their mother (t (1374) = 6.08, Since attitude of boyfriends was also thought to be a major determin- Need Achievement
In addition to the hypothesized results, need achievement scores of women in the nontraditional group were significantly higher (IC = 15.18 vs.
. 14.09, t (229) = 2.96,11 <.01). In' light of previous findings,_ this' result had not been predicted.
Regression and Covariance Analyses
To determine the relative importance of variables found to be significantly different between the groups in predicting career choice, a step- but the t -statistic determined that only 7 variable were found to be significant contributors. A further analysis indicated that these 7 variables accounted for 26.6% of the variance (F = 11.97 , df = 52, 2.<.01). They included need affiliation (11%), need achievement (4%), mother's attitude towards nontraditional careers (3.4%), desire to have a family (2.1%), perceived attitudes of women in general towards traditional careers (2.1%), father's education (2.4%) and lastly, perceived compatibility of marital needs with nontraditional careers (1.6%). Thus, even when taking all variables in combination, the variables of concern to the present authors were still significant predictors of women's career choices.
To determine if the background differences in age, father's education, father's occupation, mother's education, had any effect on the hypothesized results, several analyses of covariance were performed. These analyses were limited to two dependent variables: need affiliation and e need achievement. When these background variables were usedas covariates, all the previously reported results remained. Thus, these findings do not appear to be an artifact of demographic differences between the two groups.
Finally, a partial check was performed to determine the importance of having both a high school and a university educated subsample of-traditional respondents. The major predictions were again tested using only the university educated subsample as traditional respondents. These final analyses supported all the authors' hypotheses. 'Discussion $.; The data support the basic premise that, among women, social factors are crucial in the choice of a nontraditional career: Given the supportfor Hypotheses 1 and 2, the discussion will focus on how three factors (the perceived attitudes of others, father's education,. and need achievement) influ-ence women's career choices.
Perceived Attitude of Others
Women entering nontraditional careers perceived most significant others as more favorably oriented toward such a career choice than did traditional respondents.
Although the attitudes of boyfriends in the two groups were significantly different, they Aid not appear to have the overwhelming impact that had previously been postulated. As the average respondent in our sample was just beginning her professional education, it is conceivable that many of them were still dating casually. Perhaps many women purposely delay serious hetero-.
sexual commitments until they have completed (or nearly completed) their educe--tional training. Therefore, it would perhaps be premature for their boyfriends to play a major part in their career decisions. Tangri (1972) has found results compatible with this view. Only among more seriously committed respondents was career choice markedly influenced by the respondent's partner.
In this study, mother's attitude wasa stronger factor in predicting career choice than mother's occupation. It must be noted that the lack of relationship between mother's occupation and daughter's= choice could be due to the small number of working mothers in this sample. Other investigations have found evidence for a modelling effect (Tangri, 1972) . However, this study appears to indicate that mother's attitude may be as crucial or in'some instances more crucial than Mother's behavior.
One additional finding regarding the attitudes of significant others merits comment: nontraditionals perceived "women in general" and "men in Note: All responses were on a 1 (= most favorable) to 5 (=most unfavorable) scale.
